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Adgamova L.R. 
ANALYSIS OF LABOR PAYMENT EXPENSES` EFFICIENCY: COMPLEX APPROACH 
(ON THE EXAMPLE OF GLASS INDUSTRY COMPANIES) 
The successful functioning of the economic entity is directly related to the effectiveness of its staff; this is one 
of the main internal factors that determines the enterprise`s position in the market. The crisis phenomena, 
which observed in the industries, points to the need for a more efficient labor costs managing system, which, 
on the one hand, would ensure the achievement of the result, and on the other, would not lead to an unjusti-
fied increase expenses. In this study, by setting targets for enterprise activity in three microeconomic mar-
kets, indicators are set for a comprehensive assessment of the labor payment expenses` efficiency. The au-
thor's model "Balanced Scorecard - Key Performance Indicators" is given in the work, which can be used to 
build labor remuneration within the framework of achieving a strategic goal involving an increase in busi-
ness activity. Applicability of theoretical conclusions in practical analytical activity will be based on the ex-
ample of glass industry enterprises. 
Key words: expenses` efficiency, labor compensation, balanced scorecard, key performance indicators 
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