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Rudychev A.A, Kazhanova E.Y. 
EVOLUTION OF THE OBJECTS OF HUMAN RESOURCES 
This article discusses some of the issues related to changes in the human role in the economy in the process 
of transformation of social and economic relations of the traditional economic system to a modern post-
industrial society. It is noted, an important understanding of the nature of categories, reflecting the place 
and role of the worker in the production process in some periods of economic development for a deeper and 
more complete understanding of the widespread in the scientific revolution of the concept of human capital. 
Traced dependence employed personnel management concepts from the actual situation of workers in the 
organization. The attention is focused on the human potential management features in Russian 
organizations. It has been suggested that the problem of the transition of the domestic management of 
personnel management to human resources management is largely due to ignorance of the employers of 
significant changes in the motivational behavior of the staff. The article also highlights the role of human 
resources in the modern system of economic relations-tions that characterize the labor market and their 
impact on modern production and the value in the creation of an innovative economy. The conclusion about 
the need to further improve the management of human resources in accordance with the new requirements of 
the current stage of development of society. 
Key words: labor, personnel, human capital, human resources, human potential, innovative economy, 
investment in human capital, human resources management. 
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